
STATE OF CALIFORNIA

DRUG-FREE WORKPLACE CERTIFICATION

STD. 21 (NEW 6/04)

	

	COMPANY/ORGANIZATION NAME:         


The contractor or grant recipient named above hereby certifies compliance with Government Code Section 8355 in matters relating to providing a drug-free workplace.  The above-named contractor or recipient will:

1.
Publish a statement notifying employees that unlawful manufacture, distribution, dispensation, possession, or use of a controlled substance is prohibited and specifying actions to be taken against employees for violations, as required by Government Code Section 8355(a).

2.
Establish a Drug-Free Awareness Program as required by Government Code Section 8355(b), to inform employees about all of the following:


(a)
The dangers of drug abuse in the workplace,


(b)
The person’s or organization’s policy of maintaining a drug-free workplace,


(c)
Any available counseling, rehabilitation and employee assistance programs, and


(d)
Penalties that may be imposed upon employees for drug abuse violations.

3.
Provide as required by Government Code Section 8355(c), that every employee who works on the proposed contract or subgrant:


(a)
Will receive a copy of the company’s drug-free policy statement, and


(b)
Will agree to abide by the terms of the company’s statement as a condition of employment on the contract or subgrant.

	CERTIFICATION


I, the official named below, hereby swear that I am duly authorized legally to bind the contractor or Recipient to the above described certification.  I am fully aware that this certification, executed on the date and in the county below, is made under penalty of perjury under the laws of the State of California.

	     
	
	     

	OFFICAL’S NAME
	
	DATE EXECUTED

	     

	EXECUTED IN THE COUNTY OF

	     

	CONTRACTOR or RECEIPEINT SIGNATURE

	     

	TITLE

	     

	FEDERAL I.D. NUMBER


SAMPLE

STATEMENT ON THE DRUG-FREE WORKPLACE
To comply with the enactment of Senate Bill 1120, (Chapter 1170, Statutes of 1990), which established the 
	Drug-Free Workplace Act of 1990, the
	     
	

	
	(your agency)
	

	accordingly provides this statement of compliance.


In order to maintain funding eligibility, state agencies, along with those in receipt of grant and contractual awards, must certify that they provide drug-free workplaces and have issued drug-free workplace statements to their employees [Section 8355(a) of the Government Code].  Consequently, in accordance with this directive, this statement is issued to meet this requirement.

	The
	     
	(your agency), an agency within the State of California has adopted this

	statement in compliance with legislation which addresses issues to avoid the dangers arising from drug and alcohol abuse in the workplace.  These dangers include death and injury to the employee, co-workers, or the public resulting from accidents, dereliction of duty, poor judgment and carelessness.  Substance abuse also results in lost productivity, reduced efficiency, and increased absenteeism by the substance abuser and interferes with the job performance of employees who do not use illegal or unauthorized substances. [Section 8355(b)(1)]


California law prohibits the unlawful manufacture, dispensation, possession, or illegal use of a controlled substance.  That prohibition extends to all places and includes the worksite of California state employees.  [Section 8355(a)]

Employees convicted of a violation of criminal drug statute, when the violation occurred at an employee’s worksite, shall report the conviction to the granting and monitoring State agency upon conviction.  [Section 8356(a)(1)(2)]

In the event of the unlawful manufacture, distribution, dispensation, possession or illegal use of a controlled substance at a State worksite, the State may take disciplinary action pursuant to the law and/or require the satisfactory completion of a drug abuse assistance or rehabilitation program.  [Section 8355(b)(4)]

The Employee Assistance Program (EAP) provides drug problem assessment and referral to appropriate counseling and rehabilitation services.  The EAP is available to all agency employees.  Procedures exist to ensure the confidentiality of EAP records.  Contact your personnel office for further information.

	It is the intent of the
	     
	(your agency) to ensure by execution of this statement of 

	compliance that each employee shall abide by the terms of this drug-free workplace statement.  [Section 8355(c)]
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